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ADVANCING WOMEN IN LEADERSHIP



Elizabeth A. Ward, MassMutual  •  Lisa Watson, Downtown Women's Center  •  Alyson Warhurst, Maplecroft  •  Susan Whiting, Nielsen  •  Kay Lynne Wolf, FordHarrison LLP
Angela T. Wilkes, Owens & Minor, Inc  •  Terry Tuttle, Hellermann Tyton  •  Janey Whiteside, American Express  •  Vickie E. Turner, Wilson Turner Kosmo LLP

JIll N. Willis, Best Best & Krieger LLP  •  Kathleen Wilson-Thompson, Walgreen Co.  •  Beth Wozniak, Honeywell  •  Michelle Troseth, Elsevier 
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All Things Diversity & Inclusion

®

Each day, helping customers live well, 
stay well, and get well. 
Diversity and inclusion are key aspects of our strong value  
system and culture, which have carried us through more than  
a century of service to our communities.

Congratulations to Chief Human Resources 
Officer, Kathleen Wilson-Thompson on being 
selected to the Women Worth Watching.
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I
N 1972, MY BANK REFUSED TO LOAN ME MONEY FOR 
LAW SCHOOL BECAUSE I WOULD “GET MARRIED, HAVE 
CHILDREN, AND NEVER PRACTICE LAW.” This would not 
happen in the United States today, since nearly half of law students 

are now women. But in the world’s developing countries up to 40 percent 
of children are not even enrolled in primary schools, and although almost 
half of primary students are girls, only 20 percent of high school students 
and 8 percent of higher education students are. 

Yet educated girls in developing countries marry later and have smaller, 
healthier families; they pass on the value of education to their children; they have 
greater economic opportunities; and they participate in the political process, thereby 
helping eliminate discrimination and resolve conflict.  

As a lawyer, I spend every day advancing the cause of justice. I’m also a pragma-
tist. That’s why educating girls in developing countries is a no-brainer for me—it is 
both just and practical. Nicholas Kristof and Sheryl WuDunn’s Half the Sky suggests 
things we can do. Here are my favorites: 

Advocate Join the grassroots campaign. Advocate through your church, profes-
sional and women’s organizations to convince our government to provide $10 bil-
lion over five years to educate girls around the world by funding new schools and 
finding the most cost-effective ways to support education (school uniforms for girls, 
school lunches, helping girls manage menstruation, etc.). Not an easy sell in today’s 
political and economic climate, but grassroots advocacy and action raise the under-
lying issues on the international agenda, and illustrate solutions to the problems. 

Donate Build a school with $13,000 (plus matching funds) or provide money 
to families of girls with perfect attendance for $10/month through American 
Assistance for Cambodia; send an orphaned Ugandan girl to boarding school for 
$275/year through the African Rural School Foundation USA, etc.  

Volunteer Create a giving circle or conduct fundraisers and personally deliver your 
donations to the developing country; teach English (and encourage your college-age 
children to) for a few months in a developing country. See also What Can One Person 
Do? by Sabina Alkire and Edmund Newell, and visit www.givingcircles.org. 

Providing educational opportunities for girls in the developing world will change 
their lives and ours. Someday I’ll visit a young Cambodian woman I helped educate 
and listen as she describes her journey, and I’ll describe mine—my career as a law-
yer, and yes, my husband and children.

Wolf

Company and Executive Women Worth Watching®  2013 Award Winner

Kay Lynne FordHarrison LLP

›	 Is there an educator who had a profound impact on your career and/or life? If so, what did they  
 do to motivate you?  Dr. Robert Spivey, chairman of the Department of Religion at Florida  
 State University, was a brilliant, thoughtful, inspirational teacher and human being. He gave me  
 confidence in my abilities and a moral framework that has guided me through troubled times. 

HEADQUARTERS: 

Atlanta, Georgia 

WEBSITE: 

www.fordharrison.com

BUSINESS: 
National labor &  
employment law firm

REVENUES: $72 million

EMPLOYEES: 330 

TITLE: 
Attorney/Equity Partner

EDUCATION: 
BS, Florida State University; 
JD, University of Louisville

FIRST JOB:  
Picking peaches at a local 
farm in the summer when I 
was 13

MY PHILOSOPHY: 

Be grateful and do  
good work.

FAMILY: 
Husband Harry Straight; 
daughter Jessica and son 
Shelby

“As a lawyer, I spend every day ADVANCING 
the cause of justice.”
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