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Rob Granoth focuses his practice on providing EDUCATION

representation and counsel to public and private sector »  University of Connecticut

management clients faced with employment law and School of Law (J.D., 2023)

labor relations challenges. »  University of New Haven
(B.A., 2017)

Rob vigorously advocates for clients in Connecticut state and
federal courts, arbitrations, and before government agencies such

as the Connecticut Commission on Human Rights and BAR ADMISSIONS
Opportunities. He has developed a strong foundation in advising » Connecticut

both private and public sector employers on a wide range of

employment law issues including workplace discrimination,

accommodations, non-compete disputes, collective bargaining, and COURT ADMISSIONS
compliance with state and federal employment laws. With a strong » U.S. District Court for the
commitment to defending clients' interests, Rob is a trusted District of Connecticut
resource for navigating complex employment and labor relations

challenges.

While earning his J.D. prior to joining FordHarrison, Rob served as
Manager of Labor Relations for Hartford Public Schools. In this role,
he worked with the district's Staff Attorney to implement district and
departmental objectives for labor relations activities in a school
district with nearly 4,000 employees. Before attending law school,
Rob worked in government at the municipal, state, and federal
levels, including a two-year stint as an aide to U.S. Senator Richard
Blumenthal.

When not practicing law, Rob enjoys music, filmmaking, cooking,
and baseball.

Representative Experience

» Obtained summary judgment in Connecticut state court for
client facing claims of failing to accommodate an
employee’s disability, age and disability discrimination, and
workers’ compensation retaliation.

» Attained summary judgment in federal court defeating
claims of retaliation for First Amendment protected speech
under both state and federal law

» Secured “no reasonable cause” finding from Connecticut
Commission on Human Rights & Opportunities for client

www.fordharrison.com | 1


http://www.fordharrison.com/

B FORDHARRISON

accused of race and disability discrimination.

» Successfully defended and resolved multiple gender, age,
race, and disability discrimination lawsuits in both state and
federal court and before administrative agencies.

Offices

» Hartford:

CityPlace IlI, 185 Asylum Street, Suite 820
Hartford, Connecticut 06103
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