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Kimberly Myers concentrates her practice on the
representation of clients in employment litigation
matters.

Kimberly provides employers with legal defenses regarding various
employment-related issues and partners with clients to provide
advice and counsel on complex workplace matters. She handles all
aspects of employer responses to administrative charges on a
nationwide basis, including conducting investigations, providing
clients with risk-assessments, and drafting responsive statements.
Kimberly strategically engages in settlement negotiations through
mediation, conciliation, and informal discussions, often resolving
matters prior to the initiation of litigation.

While Kimberly has appeared on behalf of employers in various
industries before state and federal courts, she has considerable
experience representing employers in the healthcare industry. She
provides proactive and practical advice to in-house counsel,
management, and human resources professional on best practices
to avoid litigation and employee personnel matters. Kimberly also
advises on a wide range of employment matters, including
compliance with state laws and federal laws such as Title VIl of the
Civil Rights Act of 1964, the Family and Medical Leave Act (FMLA),
the Americans with Disabilities Act (ADA), and the Age
Discrimination in Employment Act of 1967 (ADEA).

Prior to joining FordHarrison, Kimberly served as Senior Counsel in
the labor and employment law practice of a national general
services law firm. While in law school, Kimberly won the Beaird 1L
Closing Argument Competition, was awarded the S. Davis Laney
Award for Legal Studies Scholarship, and was a semifinalist in the
England Mock Trial Competition.

Representative Experience

»  Successfully obtained summary judgment in the Northern
District of Georgia on behalf of a nationally recognized
hospital against claims for discriminatory discharge,
retaliatory discharge, and retaliatory constructive discharge
brought by two former nurses.

EDUCATION

»

»

University of Georgia School
of Law (J.D., 2012)

Howard University (B.B.A.,
cum laude, 2009)

BAR ADMISSIONS

»

Georgia

COURT ADMISSIONS

»

»

»

»

»

Supreme Court of Georgia
Georgia Court of Appeals
U.S. District Court for the
Northern District of Georgia
U.S. District Court for the
Middle District of Georgia
U.S. District Court for the
Southern District of Georgia
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» Secured a “Not Probable” finding from the Ohio Civil Rights
Commission on behalf of a mobile medical care provider
against claims for race, color, and age discrimination and
retaliation brought by a former physician’s assistant.

» Regularly defends employers before the Equal Employment
Opportunity Commission, obtaining no-cause findings or
resolving high exposure claims for nominal amounts.

Memberships

Leadership Council on Legal Diversity, Fellow
Gate City Bar Association

Georgia Association of Black Women Attorneys

News & Insights

» April 30, 2026 - FordHarrison Announces Three Attorneys
Selected to Serve as 2026 Leadership Council on Legal
Diversity Fellow and Pathfinders

Offices

» Atlanta;
271 17th Street NW, Suite 1900
Atlanta, Georgia 30363
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