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COREY L. FRANKLIN  
Partner / St. Louis 
cfranklin@fordharrison.com / P: 314-257-0301 

Corey Franklin is the Office Managing Partner of 
FordHarrison's St. Louis office and serves as Co-Chair of 
the firm's Labor Relations and Manufacturing Industry 
practice groups. His legal practice is focused on the 
representation of management in labor relations issues 
and employment law disputes.  

A majority of Corey's practice is dedicated to helping clients with 
both unionized and non-unionized personnel when facing labor 
relations issues. He is highly skilled in advocating for clients in 
complex collective bargaining negotiations, labor arbitration and 
grievance proceedings, union organizing campaigns, strikes, and 
administrative proceedings before the National Labor Relations 
Board. Corey represents private companies as well as public 
entities, including municipal bodies, in collective bargaining, state 
labor relations act compliance, and contract arbitration/impasse 
resolution proceedings. 

Corey is a member of FordHarrison's Labor Relations (Co-Chair), 
Manufacturing Industry (Co-Chair), and Healthcare practice groups. 
He has advised health care systems, hospitals, and other 
healthcare providers across the country regarding organizing 
campaigns, collective bargaining, and contract administration. 
Corey spends a significant amount of his time counseling for-profit, 
non-profit, and public sector employers within the health care 
industry and otherwise, regarding both preventative strategies and 
rapid response measures to quell union organizing efforts in their 
early stages. 

Corey also frequently litigates employment law matters including 
restrictive covenant disputes as well as claims of wage and hour 
violations, discrimination, harassment, and retaliation. He also 
provides day-to-day counsel to employers on remaining compliant 
with the complicated network of constantly evolving federal, state, 
and local labor and employment laws and provides tailored 
guidance on policy compliance, workplace safety, internal 
investigations, and legal risk management.   

Corey's clients range in size from major multi-national companies to 
small local businesses. He represents companies in a wide variety 

EDUCATION 
» University of Missouri - 

Columbia School of Law 

(J.D., 2002) 

» Miami University (B.A., 1999)

BAR ADMISSIONS 
» Missouri 

» Illinois 

COURT ADMISSIONS 
» U.S. Court of Appeals for the 

Seventh Circuit 

» U.S. Court of Appeals for the 

Eighth Circuit 

» U.S. Court of Appeals for the 

Tenth Circuit 

» U.S. Court of Appeals for the 

District of Columbia Circuit 

» U.S. District Court for the 

Northern District of Illinois 

» U.S. District Court for the 

Southern District of Illinois 

» U.S. District Court for the 

Southern District of Indiana 

» U.S. District Court for the 

District of Kansas 

» U.S. District Court for the 

Eastern District of Missouri 

» U.S. District Court for the 

Western District of Missouri  

» U.S. District Court for the 

Eastern District of Texas 

» U.S. District Court for the 
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of industries including manufacturing, public transportation, law 
enforcement, and the unique and highly regulated healthcare 
industry, in both labor relations and employment matters. 

While in law school, Corey was awarded the CALI Excellence 
Future Award and served as the Associate Editor-in-Chief for 
the Missouri Environmental Law and Policy Review.

Representative Experience 
» Prevailed by a better than 2:1 margin in an NLRB 

administered representation election on behalf of a major 
paper manufacturer. 

» Represented a non-profit health care organization that 
includes two nationally recognized academic hospitals with 
respect to UFCW’s ongoing effort to organize Food and 
Nutrition Department workers.  

» Represented an interstate compact organization in collective 
bargaining negotiations and post-impasse dispute resolution 
under a labor-protective agreement governed by Section 
13(c) of the Urban Mass Transit Act.  

» Successfully defended a major public transit agency 
involved in a $25 million grievance arbitration regarding the 
proper interpretation of the health insurance premium 
language under the agency's then-unsigned labor 
agreement.  

» Prevailed in post-impasse interest arbitration with respect to 
the wage package to be offered to bargaining unit police 
officers.  

Honors & Awards 
» The Best Lawyers in America - Labor Law - Management, 

and Litigation - Labor and Employment (2018-2026) 

» "Missouri Rising Stars," Super Lawyers magazine (2010-
2017) 

Memberships 
» The Missouri Bar 

» Labor and Employee Relations Association 

» Labor Relations Advisory Committee 

» Bar Association of Metropolitan St. Louis, Labor & 
Employment Law Chair (2010-2011) 

» St. Louis County Bar Association 

Northern District of Texas 

FIRM LEADERSHIP 
» St. Louis Office Managing 

Partner 

» Management Group 

» Labor Relations Practice, Co-

Chair 

» Manufacturing Industry 

Group, Co-Chair 
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» Mary Queen of Peace Finance Council 

» St. Louis Metro Collegiate Baseball League Board of 
Directors 

News & Insights 
» SourceBook - Co-Editor, FordHarrison's Labor & 

Employment Law Sourcebook, Joint Employment, 
Independent Contractors and Staffing Issues 

» November 05, 2025 - "9th Circ.'s Rejection Of NLRB 
Challenge Highlights Split," Law360 

» August 21, 2025 - Two St. Louis-Based FordHarrison 
Attorneys Listed in the 2026 Best Lawyers in America and 
Two Listed in Ones to Watch 

» August 27, 2024 - "Floodgates Are Open On NLRB 
Constitutionality Challenges," Law360 

» August 15, 2024 - Two St. Louis-Based FordHarrison 
Attorneys Listed in the 2025 Best Lawyers in America and 
Two Listed in Ones to Watch 

Events 
» December 11, 2025 - Managing the Modern Workplace 

Seminar - St. Louis, MO 

» September 30, 2025 - Conflux Co-Learning 2025 Industrial 
Readiness Summit: Employment Law + Transitional 
Workforce - St. Louis, MO 

» December 05, 2024 - Managing the Modern Workplace: 
Tips and Trends for Labor and Employment Law 
Compliance - St. Louis, MO  

» December 06, 2023 - Managing the Modern Workplace: 
Tips and Trends for Labor and Employment Law 
Compliance  

» March 03, 2022 - "Effective Union Avoidance Amidst Labor 
Shortages & Changing Attitudes of the Workplace," 2022 
Executive Healthcare Labor & Employment Law Conference 

Offices 
» St. Louis:

7777 Bonhomme Avenue, Suite 1710 
St. Louis, Missouri 63105 

http://www.fordharrison.com/


Tim Carroll is a dynamic keynote speaker, author, and workplace culture expert who has spent his
career helping leaders and organizations create environments where people and performance
thrive. Drawing from decades of executive leadership in the commercial interiors industry, Tim
brings a rare blend of real-world business results and human-centered insight to every stage and
audience.

He is the author of the upcoming book Here: Why the Office Matters, a timely exploration of why
physical workplaces remain essential in an era of remote and hybrid work. In it, Tim makes the
compelling case that offices aren’t just where work gets done—they are where culture is built,
mentorship is fostered, and teams discover the power of being “in harmony.”

Tim is also the creator and host of the Culture at Work podcast, where he engages leading
thinkers, designers, and executives in conversations about leadership, collaboration, and the
evolving workplace. His approachable style and thoughtful questions make the podcast a must-
listen for anyone navigating today’s business and cultural shifts.

Known for his engaging storytelling and actionable insights, Tim challenges audiences to rethink
how they view leadership, teamwork, and the spaces where work happens. Whether speaking to
executives, emerging leaders, or industry groups, he leaves audiences inspired, equipped, and
ready to elevate the way they lead and the cultures they create.

ABOUT

TIM CARROLL
KEYNOTE SPEAKER, AUTHOR, AND HOST OF CULTURE AT WORK
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NICHOLAS P. BONASTIA  
Associate / St. Louis 
nbonastia@fordharrison.com / P: 314-257-0314 

Nick Bonastia's legal practice is focused on the 
representation of management clients in employment law 
disputes.  

Prior to joining FordHarrison, Nick was an associate at a St. Louis-
based general services law firm, representing clients in business 
litigation, general liability, insurance, medical malpractice, product 
liability, premises liability, and toxic torts. 

During law school, Nick gained valuable experience clerking for 
Judge Matthew Schelp of the U.S. District Court for the Eastern 
District of Missouri. During law school, he also worked with several 
complex litigation firms in St. Louis and Chicago. 

Before pursuing law, Nick attended Elmhurst University, excelling 
both academically and athletically. As a goalkeeper on the men's 
lacrosse team, he earned two all-conference honors and set five 
career records at Elmhurst. 

A native of St. Louis and graduate of St. John Vianney High School, 
Nick remains deeply connected to his roots. He's a passionate fan 
of the St. Louis Cardinals and Illinois basketball. 

Representative Experience 
» Assisted in the successful resolution of multiple OSHA 

claims through mediation. 

» Resolved numerous product liability claims on behalf of 
major construction companies, automotive manufactures, 
and public transportation providers, through settlement, 
arbitration, and dispositive motions. 

Memberships 
» The Bar Association of Metropolitan St. Louis 

Events 
» December 11, 2025 - Managing the Modern Workplace 

EDUCATION 
» University of Illinois College 

of Law (J.D., 2023) 

» Elmhurst University (M.B.A., 

2019) 

» Elmhurst University (B.S., 

2017) 

BAR ADMISSIONS 
» Illinois 

» Missouri 
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Seminar - St. Louis, MO 

» December 05, 2024 - Managing the Modern Workplace: 
Tips and Trends for Labor and Employment Law 
Compliance - St. Louis, MO  

Offices 
» St. Louis:

7777 Bonhomme Avenue, Suite 1710 
St. Louis, Missouri 63105 
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REBECCA L. JAMES  
Senior Associate / St. Louis 
rjames@fordharrison.com / P: 314-257-0304 

Rebecca James devotes her legal practice to the 
representation of management clients in labor and 
employment law disputes.  

Rebecca has significant experience representing corporate clients 
as well as school districts and municipalities against claims under 
the ADA, EEOC, MCHR, FMLA, FLSA, and the Missouri Sunshine 
Law. She also provides proactive counsel on employee relations, 
benefits, and union negotiations, and assists in drafting and 
negotiating complex contracts for her clients. 

In addition to her employment and education law practice, Rebecca 
is experienced in commercial and civil litigation. She has a strong 
background in motion drafting, discovery, legal research, and 
motion practice. Rebecca served as first chair in a bench trial 
involving a property dispute and as second chair in a bench trial 
defending a large municipality against MAPA claims. 

Before attending law school, Rebecca gained valuable experience 
in human resources and retail banking, where she worked 
extensively in management, employee benefits, and organizational 
training development and delivery. 

Rebecca earned her law degree from Saint Louis University School 
of Law with a concentration in Employment Law. During her 
studies, she received Academic Excellence Awards in Alternative 
Dispute Resolution and E-Discovery. She served as Editor-in-Chief 
of the ABA Journal of Labor and Employment Law and was Vice 
President of the Employment Law Association. Rebecca also honed 
her advocacy skills through Trial Advocacy and the Human Rights 
at Home Clinic, where she successfully represented a client who 
achieved release after more than 20 years of incarceration. 

Representative Experience 
» Assisted in the successful resolution of multiple MCHRA 

and EEOC claims through mediation.  

» Conducted nearly 30 depositions for a federal religious 
discrimination case brought by current and former 

EDUCATION 
» St. Louis University School of 

Law (J.D., 2021) 

» Drury University (B.S., 2016)

BAR ADMISSIONS 
» Missouri 

COURT ADMISSIONS 
» U.S. District Court for the 

Eastern District of Missouri 

» U.S. District Court for the 

Western District of Missouri  
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employees of a large governmental body. 

» Assisted in the management of a high-volume Missouri 
Sunshine Law case against a municipality. 

» Defended large and small companies in lawsuits involving 
allegations of employment discrimination.  

» Successfully defended clients accused of gender 
discrimination in connection to a reduction in force business 
plan. 

» Assisted and advised the position numerous employers 
need to take to minimize risk and ensure compliance with 
the ADA and FMLA.  

Honors & Awards 
» "Missouri Rising Stars," Super Lawyers magazine (2023-

2024) 

» "Ones to Watch," St. Louis Labor & Employment Law - 
Management, Best Lawyers (2024-2026) 

Memberships 
» Bar Association of Metropolitan St. Louis 

» The American Bar Association 

News & Insights 
» August 21, 2025 - Two St. Louis-Based FordHarrison 

Attorneys Listed in the 2026 Best Lawyers in America and 
Two Listed in Ones to Watch 

Events 
» December 11, 2025 - Managing the Modern Workplace 

Seminar - St. Louis, MO 

Offices 
» St. Louis:

7777 Bonhomme Avenue, Suite 1710 
St. Louis, Missouri 63105 
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DOHEN Q. GALLAGHER  
Senior Associate / St. Louis 
dgallagher@fordharrison.com / P: 314-257-0315 

Dohen Gallagher's legal practice is entirely focused on 
the representation of management clients in issues 
related to employment law.  

Dohen has extensive experience in all aspects of trial preparation, 
including drafting appropriate responses to claims, file analysis, 
investigation, depositions, and medical and legal research. 

Prior to joining FordHarrison, Dohen was an associate in a St. Louis 
based firm focused on the representation of employers in workers' 
compensation claims. While in law school, Dohen was a member of 
the Employment Law Association and served as a managing editor 
of the ABA Journal of Labor & Employment Law. As a law clerk, 
she also gained experience assisting in ERISA and personal injury 
claims. In 2021, Dohen also had the opportunity to intern with the 
National Labor Relations Board (NLRB) where she handled unfair 
labor practice charges and employee representation claims filed 
under the National Labor Relations Act (NLRA). 

Dohen is a member of the Missouri Bar Association, the National 
Workers' compensation Defense Network and the Women's 
Business Enterprise National Council. 

In her free time, Dohen enjoys spending time with her friends and 
family, riding bikes, and reading anything she can get her hands on. 

Representative Experience 
» Managed a high volume of prose claims against large 

multinational vehicle manufacturers, resulting in multiple 
settlements below approved authority. 

» Assisted in the successful resolution of multiple ERISA 
claims through mediation. 

» Assisted in leading an NLRB claims investigation against a 
federal agency and advising the position the Region needed 
to take on the matter.  

Honors & Awards 

EDUCATION 
» St. Louis University School of 

Law (J.D., 2022) 

» Truman State University 

(B.A., cum laude, , 2017) 

BAR ADMISSIONS 
» Missouri 
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» The Best Lawyers in America: Ones to Watch, Labor and 
Employment Law - Management and Litigation - Labor and 
Employment (2025- 2026) 

Memberships 
» Missouri Bar Association 

» National Workers' Compensation Defense Network 

» Women's Business Enterprise National Council 

News & Insights 
» August 21, 2025 - Two St. Louis-Based FordHarrison 

Attorneys Listed in the 2026 Best Lawyers in America and 
Two Listed in Ones to Watch 

» August 15, 2024 - Two St. Louis-Based FordHarrison 
Attorneys Listed in the 2025 Best Lawyers in America and 
Two Listed in Ones to Watch 

» August 21, 2023 - Celebrating Growth and Expertise: 
FordHarrison Introduces a Stellar Team of Eight New 
Attorneys 

Events 
» December 11, 2025 - Managing the Modern Workplace 

Seminar - St. Louis, MO 

» December 05, 2024 - Managing the Modern Workplace: 
Tips and Trends for Labor and Employment Law 
Compliance - St. Louis, MO  

» April 03, 2024 - "Navigating Labor Regulations: 
Understanding the Latest Developments" Complimentary 
Lunch & Learn - St. Louis, MO 

» December 06, 2023 - Managing the Modern Workplace: 
Tips and Trends for Labor and Employment Law 
Compliance  

Offices 
» St. Louis:

7777 Bonhomme Avenue, Suite 1710 
St. Louis, Missouri 63105 

http://www.fordharrison.com/
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JEFFREY M. LINIHAN  
Of Counsel / St. Louis 
jlinihan@fordharrison.com / P: 314-257-0307 

Jeff Linihan's legal practice is focused on the 
representation of management in matters related to labor 
relations and employment law, as well as advising 
companies on a broad range of corporate legal matters, 
including general corporate counsel work, mergers and 
acquisitions, strategic transactions, and operational 
issues. 

Jeff is a seasoned attorney with two decades of experience in 
corporate governance, labor and employment law, and legal 
strategy. He has advised businesses on complex regulatory 
compliance, labor relations, mergers and acquisitions, general 
corporate matters, and employment disputes, and has counseled 
executive teams and business owners on day-to-day operational 
matters such as commercial contracts, compliance, corporate 
structuring, and risk management to ensure legal protections align 
with business objectives. He has represented companies in labor 
negotiations, workplace policies, and employment litigation. 

In addition to his legal practice, Jeff has co-founded and led 
multiple companies in the technology and media sectors, leveraging 
his legal expertise to guide corporate strategy, compliance, and 
growth. As Co-Founder and President of Veil Global Technologies, 
he played a key role in legal and operational strategy while 
pioneering innovations in advertising technology. He has also 
provided strategic legal counsel to other ventures, including Lean 
Media, Recursive Labs, and Next90. 

Jeff combines legal acumen with business leadership to help 
companies navigate complex legal and operational challenges. He 
is an active leader in the Entrepreneurs' Organization (EO), where 
he has served as President of the EO St. Louis Chapter, working 
with business leaders worldwide. Jeff earned his Juris Doctor from 
Washington University in St. Louis School of Law and his Bachelor 
of Arts in Government from Franklin & Marshall College. He is also 
committed to philanthropy, supporting SSM Cardinal Glennon 
Children's Hospital. 

Representative Experience 

EDUCATION 
» Washington University 

School of Law (J.D., 2000) 

» Franklin & Marshall College 

(B.A., 1997) 

BAR ADMISSIONS 
» Missouri 

» Illinois 
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» Employment Litigation: Defending employers in state and 
federal courts against claims involving discrimination, 
harassment, retaliation, wrongful termination, and 
employment-related torts, including under the Missouri 
Human Rights Act (MHRA), Title VII, and other key statutes. 

» Traditional Labor & Arbitration: Representing management 
in grievance arbitrations and matters before the National 
Labor Relations Board (NLRB), with a focus on maintaining 
operational continuity and managing union-related risk. 

» Internal Investigations & Compliance: Conducting internal 
investigations into employee complaints and sensitive 
workplace issues, advising clients on compliance strategies, 
and assisting with drafting and implementing employee 
policies and handbooks tailored to organizational culture 
and regulatory requirements. 

» Employment Contracts & Restrictive Covenants: Drafting, 
negotiating, and enforcing employment agreements, 
separation agreements, restrictive covenants, including non-
competes and non-solicitation clauses, and other client 
agreements with a keen eye on enforceability and business 
impact. 

» General Corporate Counsel & Mergers and Acquisitions:
Advising companies on day-to-day operational matters, 
commercial contracts, corporate structuring, compliance, 
and risk management, as well as structuring, negotiating, 
and closing acquisitions, divestitures, and joint ventures 
across multiple industries 

Events 
» December 11, 2025 - Managing the Modern Workplace 

Seminar - St. Louis, MO 

Offices 
» St. Louis:

7777 Bonhomme Avenue, Suite 1710 
St. Louis, Missouri 63105 
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KAREN E. MILNER  
Partner / St. Louis, Chicago 
kmilner@fordharrison.com / P: 314-257-0302 

Karen Milner's practice focuses on the representation 
and counsel of management in matters and disputes 
related to employment law and labor relations.  

Clients rely on Karen's day-to-day employment law counseling in 
the areas of wage and hour compliance, affirmative action planning 
and compliance, business immigration law, and workplace safety & 
health. She routinely works with in-house counsel, human 
resources directors and staff, and directors of labor relations to 
develop litigation avoidance strategies and to successfully defend 
against administrative actions or litigation from current and former 
employees. Well-versed in Department of Transportation drug and 
alcohol testing regulations, Karen is comfortable drafting and 
editing company handbooks and policy manuals to ensure 
compliance with these unique and ever-evolving regulations. 

On behalf of clients, Karen has appeared before various federal 
and state agencies from Kansas to Alaska including the U.S. Equal 
Employment Opportunity Commission, the Missouri Commission on 
Human Rights, the Illinois Department of Human Rights, and the 
City of St. Louis Civil Rights Enforcement Agency. Karen also has 
extensive experience handling numerous labor arbitrations for 
employers facing contract interpretation issues as well as disputes 
related to the discipline and discharge of employees. In addition, 
Karen has expertise in handling OSHA compliance issues, 
complaints, successfully having OSHA citations modified or 
eliminated, and regularly handles OSHA and MSHA matters, 
including retaliation claims. 

Karen is a regular contributor and editor for the American Bar 
Association's Fair Labor Standards Act Supplements. 

Representative Experience 
» Favorable settlement of a Title III ADA lawsuit against a 

restaurant alleging violation of ADA accessibility 
requirements. 

» Drafting and updating employee handbooks to comply with 
current laws in the States of Missouri and Illinois, as well as 

EDUCATION 
» St. Louis University School of 

Law (J.D., 1987) 

» University of Missouri (B.S., 

1983) 

BAR ADMISSIONS 
» Missouri 

» Illinois 

COURT ADMISSIONS 
» U.S. District Court for the 

Southern District of Illinois 

» U.S. District Court for the 

Eastern District of Missouri 
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drafting state law handbook supplements for other states. 

» Successfully represented client in labor arbitration involving 
challenge to implementation of no-fault attendance policy. 

» Represented large rural county in resolving allegations of 
failure to comply with ADA public accommodation 
requirements and negotiating favorable settlement 
agreement with the Department of Justice. 

» Successfully negotiated settlement agreement with U.S. 
Department of Labor's Wage and Hour Division’s Solicitor’s 
office in connection with allegations of failure to pay for time 
worked and other FLSA violations. 

» Prevailed in labor arbitration involving an employer’s refusal 
to take a drug test. 

» Prevailed in labor arbitration involving employee dishonesty. 

» Successfully defended employer against age-based failure 
to promote claim before the Illinois Department of Human 
Rights. 

» Prevailed in claim on behalf of employer before Illinois 
Human Rights Commission alleging race discrimination. 

» Participated in successful settlement of class action claim 
alleging misclassification of workers as exempt under the 
Fair Labor Standards Act. 

» Prevailed in numerous labor arbitrations involving discipline 
and discharge based on attendance issues, preventable 
accidents, fighting in the workplace, failure to properly 
perform job duties, and failure to comply with various 
employer policies regarding use of cell phones, use of illegal 
drugs, insubordination, and other rules. 

» Successful resolution of numerous complaints filed with the 
U.S. Department of Labor's Wage & Hour Division. 

» Successful resolution of citations filed against employers for 
alleged violations of the Occupational Safety and Health 
Act. 

» Favorable settlements obtained in connection with charges 
filed with the EEOC under the ADA alleging failure to 
accommodate. 

Honors & Awards 
» AV® Preeminent Peer Review Rated by Martindale-Hubbell 

» Best Lawyers in America - Litigation - Labor and 
Employment (2021-2026) 

http://www.fordharrison.com/
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» Martindale Hubbell AV Preeminent Rating 

Memberships 
» American Bar Association 

» Illinois Bar Association 

» The Missouri Bar 

» Visiting Nurse Association, Board of Directors, Former 
Member 

News & Insights 
» Sourcebook - Co-Editor, FordHarrison's Labor & 

Employment Law Sourcebook, Workplace Substance Abuse 
and Drug Testing 

» August 21, 2025 - Two St. Louis-Based FordHarrison 
Attorneys Listed in the 2026 Best Lawyers in America and 
Two Listed in Ones to Watch 

» August 15, 2024 - Two St. Louis-Based FordHarrison 
Attorneys Listed in the 2025 Best Lawyers in America and 
Two Listed in Ones to Watch 

» August 17, 2023 - Two St. Louis-Based FordHarrison 
Attorneys Listed in the 2024 Best Lawyers in America and 
Two Listed in Ones to Watch 

» December 15, 2022 - Missouri Employers Beware: 
Employment Protections Under Constitutional Amendment 3 

Events 
» December 11, 2025 - Managing the Modern Workplace 

Seminar - St. Louis, MO 

» December 05, 2024 - Managing the Modern Workplace: 
Tips and Trends for Labor and Employment Law 
Compliance - St. Louis, MO  

» April 03, 2024 - "Navigating Labor Regulations: 
Understanding the Latest Developments" Complimentary 
Lunch & Learn - St. Louis, MO 

» December 06, 2023 - Managing the Modern Workplace: 
Tips and Trends for Labor and Employment Law 
Compliance  

» April 12, 2023 - "Emerging Issues with Remote Workforces," 
SHRM of Greater St. Louis 

Offices 
» St. Louis:

http://www.fordharrison.com/
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7777 Bonhomme Avenue, Suite 1710 
St. Louis, Missouri 63105 

» Chicago:
180 North Stetson Avenue, Suite 1660 
Chicago, Illinois 60601 

http://www.fordharrison.com/
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